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2015 PERFORMANCE DATA AND COMMENTARY

Community

 
Our Performance
 
In 2015, Sembcorp and Sembcorp Marine contributed a total of S$7.1 million to charities and community 
investments globally. Excluding Sembcorp Marine’s contribution, S$3.3 million in cash and in-kind 
donations was contributed by Sembcorp, of which S$19,700 comprised mandatory contributions. These 
contributions supported causes such as youth development, environmental and water conservation 
education, as well as apprenticeships and job training programmes. Total volunteer man-hours amounted 
to more than 9,200 hours, of which 16% were spent outside of working hours due to event requirements.

We continued to work on improving internal guidelines and controls with regard to community and 
social impact. We established our Group Stakeholder Engagement Policy, Community Engagement 
Policy as well as our Community Grievance Management Policy to ensure that our businesses, especially 
those at project development stage, adopt a structured process to engage stakeholders within their 
communities and ensure grievances are addressed. 

* The data in this document is presented in accordance with GRI G4 specific standard disclosures, and the relevant GRI G4 
category, aspect and indicator is specified. 

** Unless otherwise specified, all Community section figures and charts relate to Sembcorp subsidiaries (excluding  
Sembcorp Marine). 

www.sembcorp.com

http://www.sembcorp.com
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All Community Indicators 

Material Issue - Community Integration 

G4-EC1   Economic: Economic Performance

Direct economic value generated and distributed
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Community Contributions1 (S$ million)

 
 
 
 

1 Data excludes contributions by Sembcorp Marine. 

Despite a challenging business environment, we 
remained committed to investing in our communities  
in 2015. In celebration of the 50th anniversary of 
Singapore’s independence, we made a S$2 million 
contribution to enhance the Cool House at the 
National Orchid Garden, as part of a S$10 million 
commitment over four years. In addition, during the 
year, we organised Sembcorp Gives Back Day, a global 
initiative in aid of communities in which we operate. 
Employees in more than 10 countries took part in the 
initiative by volunteering their time and participating  
in activities in support of local worthy causes. Total 
employee volunteer hours in 2015 amounted to more 
than 9,200 hours. 
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Breakdown based on the London Benchmarking Group model

Community Contributions by Subject Focus (%)

n Environment
n Community: Youth development / education
n Community: Social Welfare
n Community: Others
n Others

23%

14%

1%

2%

60% Total giving of 
S$3.3 million

Community Contributions by Contribution Motive (%)

n Community Investments
n Charitable gifts

8%

92% Total giving of 
S$3.3 million

 
G4-SO1   Social, Society: Local Communities 

Percentage of operations with implemented local community engagement, impact assessments, and  

development programmes

89% of our operations had local community engagement and / or development programmes.
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Going Forward
 

In line with our focus on managing community and social impact responsibly, we aim to enhance our internal 

processes with an Environmental and Social Investment Framework. This framework aims to embed environmental 

and social impact considerations at the onset of projects during the investment approval process. By highlighting 

potential environmental or social impacts, this will help mitigate impact and support integration with our 

communities, while ensuring that obligations to our communities, partners and capital providers are met. 


